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Direction Requested

Discussion ltem

Hold Public Hearing*Adopt Resolution (attach draft)
*provide copy of hearing notice that was published

Submitted by:
Bobbie Danielson

Department:
Administration/HR

Presenter (Name and Title):
Bobbie Danielson, HR Director

Estimated Time Needed:
0-consent agenda

Summary of lssue:

A tentative agreement (TA) was reached on 212112017. The Teamsters Supervisory Unit will vote on 311312017. Results
are pending at agenda deadline. The TA includes a2-year duration 2017-2018.lncludes pattern wage settlement for
2017 and 2018 and conversion from the Teamsters Health Fund plan to PEIP on 41112017. The Personal Leave Article
was modified 11112018. Christmas Eve 2018 (Monday) recognized by MOA with 8 personal hours. Plus misc language
updates. A red-lined copy is attached.

Alternatives, Options, Effects on Others/Comments:

Recommended Action/Motion :

Contingent upon ratification by the union, motion to ratify the Teamsters Supervisory Unit 2017-2018 Collective
Bargaining Agreement and authorize the Chairman, County Administrator, and HR Director to sign.

Financial lmpact:
ls there a cosf assocrafed with this request?
What is the total cost. with tax and shionino? $
/s fhrs budseted? f,v"t t]to

Yes No

Please Explain.

Legally binding agreements must have County Attorney approval prior to submission
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TEAMSTERS SUPERVISORY UNIT

AGREEMENT

By and Between

AITKINCOUNTY

AND

TEAMSTERS GENERAL LOCAL UNION NO. 346
(Supervisory Unit)

PREAMBLE
Aitkin County, hereinafter referred to as the "Employer" and the Teamsters General Local Union
No. 346 of Duluth, Minnesot4 affiliated with the Intêrnational Brotherhood of Teamsters,
representing employees in those classifications covered by this Agreemen! hereinafter referred
to as the "union", agree to thefollowing provisions cov"ring wages, hours and working
conrlitions during the period of this Agreement. This Agreement shall supersede and replace all
previous agreements between the parties hereto.

TERMS AND RELATIONS
This Agreement is intended to secr¡re proper employment terms and conditions of said Employer
and to advance friendly relations between the Employer and the employees. Both the fmpiôyðr
and the employees agree to carry it out fairly.

ARTICLE I

Section l. RECOGNTTTON
Local Union No. 346, affiliated with the Intemational Brotherhood of Teamsters, shall be
recognized as the sole and exclusive Collective Bargaining agent for the Supervisory Unit as set
forth in the certification of Exclusive Representativã, casã No. 95-pcE-l5il, dateã the 3rd day
of May 1995, by the Bureau of Mediation Services, State of Minnesota.

Section 2. REPRESENTATION
The Union shall be the sole representative of all classifications ofemployees covered by this
Agreement in collective bargaining with the Employer, and there strail Uã no discrimination
against any employee because ofnon-Union affiliation.
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Section 3. CHECKOFF
In recognition ofthe Union as the exclusive representative, the Employer shall deduct from the
pay ofall employees an amo_unt st'fficient to provide payment ofdûeslor a fair share deduction,
as provided In Minn. stat. 1794.06, subd. 3, if the emplôyee elects notìo become a member of
therJnion) established by the union ûom the wages oiali employees authorizing, in writing,
such a deduction. The Employer shall remit such deduction tothé appropriate deiìgnated oifí."r,
of the Union.

The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits,
orders- orjudgments brought or issued against the Employer as a rãsuh ofany action taken or not
taken by the Employer under the provisions ofthis seõtion.

(Newl Section 4. T|ME OFF Comment New Sscl¡on

Th" E.Ploy"l *ill 
,not ouy,*n 

"qploy"" 
to .o.. in on th"ir r"h.dul"d tirn. o, duu(.) offfo.

negotiqtions. but when on-duj.v. thlEmplo),er will permit the i@ee.
.gmolir"d of uo to tl"o..!b"ry of t!" b*guini.tg *it" to uoo"* ut uil nãõtiution ,n..tirrg,
with the Employer without the loss of pay.

ARTICLE 2

VESTED RIGHT OF MANAGEMENT
The right to emplo¡ transfer, direct and discipline employees and the management of the
property and equipment of the Aitkin County is reserved and shall be vesteJexclusively in the
county Board, including the sole authority of the county Board to define..cause" for
management action. The County Board through authority vested through the Minnesota State
Statutes shall have the right to determine how many individuals will bJemployed or retained
together with the right to exercise full control and discipline in the proper conãuct of its
operation. The Aitkin County Board shall have the sole right to contraðt for any work it chooses,
and direct_employees to perform such work wherever locãted in its jurisdiction. The County
Board shall have the exclusive right to determine the hours of empläyment and the lengh óf the
work week and to make changes in the detail of the employment ôf tle various employies from
time to time as is deemed necessary for the efficient opèraiion of the Sherifps Department, and
the Union and the members agree to cooperate with thè County Board in all respåts to promote
the efficient operation of the Sherifls Department. The Union will be notified by the Cóunty
Board_ofany said changes or adjustments. The provisions ofthis Article are subject to the
procedural rights of the employees as set forth in the other Articles contained in"this Agreement.
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ARTICLE 3

EMPLOYMENT STATUS
A regular employee is hereby defined as a person hired to fill a full-time permanent position.

ARTICLE 4

Section 1. PROBATTON
All employees newly hired in aposition covered by this Agreement, except the position of
Undersheriff, shall serve a.og9-(l) year probationaryperioã ofcontinuous servióe. During such
probationary period they shall be subject to dismissJfor any reason without recourse to the
grievance procedure.

During the fìrst ninety (90) days of the probationary period, the employee will not be entitled to
any of the benefits provided by this Agreement, exðept Health Insuian-ce which starts as per the
plan specified in Article 15. upon satisfactory complètion of the ninety (90) day period, ihe
employee shall be entitled to all of the benefits p.ovided by this Agree,mànt, exóeþt paio

, lgli9l/.: and long term disability, computed from their starting daie ofemployrnent. Long rerm
I disability benefits shall commence following six (6) months of probation.

Employees who have completed their probationary period as outlined for the Deputy/Jailer
Dispatcher Bargaining Unit shall be entitled to immèdiate coverages for all benefits upon
transfer to a position with the Supervisory Unit.

Any employees accepting a supervisory position outside of the Teamsters Licensed Essential
Unit or Non-licensed Essential Unit will be granted a leave of absence and have their seniority
and sick leave benefits frozen as ofthe date they accepted the new position.

S,,,""!i"t S.TERMINAï
TheUndersheriffservesinuuniqueffihtionshipwiththe
sheriff. The parties therefore agree that the sheriffmay terminate the appointment of the
Undersheriff at any time, upon written notice and without cause. The pårties further agree that
termination ofthe appointment ofthe undersheriffis not and shall noi be construed as
disciplinary action, and said te¡mination ofappointment is not subject to the grievance procedure
of this Agreement. Upon termination of appointment, the Undershäriffmay ject to r€turn to the
previous position held in an Aitkin County non-supervisory bargaining unit, provided he/she
holds more seniority in that bargaining unit than the least senioiemplõyee in me applicable job
class. Termination from employment with Aitkin County is subjecf to ihe Grievance procedure.

ARTICLE 5

UNIT:

Section L EXPENSES
In accordance with the established policy ofthe County ofAitkin on presentation ofexpense
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report with.receipts, all employees, when away from their homes overnight because of their duty,
or outside the County, shall be reimbursed for food and lodging 

"*penr"i 
during their absence.

Section 2. LOSS OR DAMAGE
Employees shall not be charged for loss or damage to equipment unless clear proofofnegligence
is shown. This Article is not to be construed as applyingto charging for normàl usage or wear
and tear on equipment.

ARTICLE 6

UNIFORMS
The county agrees to supply to all regular full-time employees, three (3) winter and three (3)
summer uniforms. Replacements will be fumished when needed.

ARTICLE 7

MEDICAL EXAMINATION
Physical, mental or other examinations required by the Employer shall be promptly complied
with by all employees, provided, however, the Employer shall pay for all such examinations.
Examinations not to exceed one (l) in any one (l) year, unless thè employee has suffered serious
injury or illness during the year. Employees shall receive their regularcompensation and shall
not be deducted pay for time spent during an examination required by the Émployer. If the
employee disagrees with the results of the medial examination requiied by thé Employer, the
employee may be examined-by a doctor chosen by the employee ór the union. f*he Empioyer
shall,not be required to pay for said examination. The employee and the Union shall prôviáe the
Employer with a copy of the second opinion.

If the opinions of the employer's and the employee's or union's physician differ, the employer
mayrequire the employee to submit to a third examination, at the expense of the Employer. îhe
opinion ofthe third physician shall be binding. Employees shall receìve their regular
compensation and shall not be deducted pay for time spent during this third examination.

ARTICLE 8

WORK HOURS
The sherifls Department maintains the facilities on a twenty-four (24) hour a day basis.
supervisory personnel may be required to respond on a twenty-four (24) hour u day b*ir. Th"
normal work week is forty (40) hours. However, it is expected that employees wiliprovide
service necessary to carry out the functions of the position. This includìs weekendj and nights as
required.

ARTICLE 9

PAY PERIOD
Allemployees covered by this Agreement shall be paid bi-weekly on Friday for work performed
during the previous pay period. Ifa holiday falls on Frida¡ pay day will be the last workday
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before the holiday. Each employee shall be provided with a statement ofgross earnings and an
itemized statement of all deductions made for any purpose.

ARTICLE IO

Section 1. FAMILY AND MEDTCAL LEAVE
Eligible employees will be granted FMLA in accordance with legal mandates and County policy

Section 2. LEAVE OF ABSENCE
Any employee desiring leave of absence from his or her employment shall secure written
permission from the county Adminishator. The maximum leave of absence shall be two (2)
thirty (30) day periods and may be extended for like periods upon approval ofthe county
Adminishator. During the period of absence, the employee shall noi èngage in gainful
employment. An employee who engages in gainful employment while õnã rcave of absence
shall be deemed to have voluntarily quit employment with Aitkin county. The employee must
make suitable arrangements for continuation of Health and Welfare andÞension payment before
leave may be approved by the Employer.

Section 3. PERSONAL LEAVE

Efrective January l. 2018. full-time (probationary and non-probationary) emplo],ees shall be
granted,eisht (8) hours of personal leave each quarter. and may accumulate up tò 32 hours of
per$onal leave at any given time. Personal leave is not paid out upon termination of emplo]rment
or death.

Part-tim! lprgbationarv and non-probationar-vl emplovees shall be entitled to personal leave on a
pro-rated basis. Seasonal and temporarv emplovees are not entitled to personal leave,with pal¿

leave each year, not to be
shall be fow

Personal leave days granted on a pro-rated

Labor Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Day

for employees working a portion of the calendar year

ARTICLE 1I

HOLIDAYS
The following are designated holidays:

New Year's Day
Presidents Day
Martin Luther King Day
Memorial Day
Fourth of July

When any of the above-named holidays fall on a Sunda¡ the following day shall be observed as
the holiday. When the holiday falls on a Saturda¡ it shall be observed on the preceding Friday.
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ARTICLE I2

Section l. VACATIONS
Regular full-time employees shall be granted vacation based on length of County employment as
follows:

Completed Years
of Service
0-3
3-5
5-10
l0-15
l5+

Rate of Accumulation
of Vacation Days Per
Month of Work

1.0
1.25
1.50

1.75
2.0

Working Days Employee
May Earn as Vacation
Per Year
t2
l5
l8
2l
24

upon termination of employment, permanent employees shall be paid for any accumulated
vacation credits, unless the employee is terminated forjust cause.

Section 2. MAXIMUM ACCRUAL
Employees are expected to use their accumulated vacation within the year of accrual. Vacation
leave may be accumulated up to a maximum of 280 hours. Vacation hours over 2g0 hour
maximum shall be forfeited as accumulated on amonthly basis until such time as the employee
is below the 280 hour maximum.

Section 3. VACATION CASH OUT
Employees who have used at least twelve (12) vacation days in the previous twelve (12) month
period may elect pay in lieu ofaccumulated vacation hours, for up to ten (10) days once in any
calendar year.

ARTICLE 13

SICK LEAVE BENEFITS/CARE OF RELATIVES
Full-time (probationary and non-probationary) employees are allowed to accumulate sick leave
at the rate of eight (8) hours per month of continuous employment. Employees are allowed to
accumulate up to a maximum of 9ó0 hours ( 120 working days) of sick leave. upon separation,
employees shall not be paid for any unused sick leave.

Accrued sick leave may be used when an employee cannot perform work duties due to but not
limited to the following: personal illness or injury; necessity for medical or dental treatment or
examination, where such treatment cannot be scheduled outside ofworking hours; emergency,
illness or injury of the employee's immediate family member which requires the employee's
attendance and care; quarantine directed by a medical physician; disabiiity; pre and por-tnatut
care. For the purpose of this paragraph, immediate family is defined as; spouse, chilà, step child,
adult child, parent, step paren! mother-in-law, father-in-law, or grandctrild. rne county Sheritr
or designee, at his/her discretion, may require a doctor's certificate showing the nature of an
injury or illness.

I



Sick leave may be used because of illness of the employee's sibling or grandparent as well. For
siblings and grandparents, use is limited to 160 hoursall combined p1r ca-lendar year.

The County may require a doctor's certificate for the need of an employee's absence. Employees
who-have completed their probationary period as outlined for the lèpuþ/Jailer Bargaining Únit
shall be entitled to immediate coverages for all benefits upon transfei to a position wittrln itre
Supervisory Unit.

ARTICLE 14

RETIREMENT
The parties agree and understand that PERA retirement benefits are govemed by Minnesota
stafutes.

ARTICLE I5
INSURANCE AND BONDS

Section 1A. GROUP HEALTH INSURANCE-

Section lA Effective Januar.v 1.2017 - March 31.2017

Effective month flat dollar contribution.

Formatted:

leeuta. full-time employees and their dependents shall be provided with group insura¡rce
through the Teamsters Local346 Health Fund, Benefìt Plan E and efTectiie Juìy l, 2000 through
Fenefit Plan G. The employer's contribution toward the total premium for groui insurance shail
be as follows:

In- no.event will the Employer's contribution exceed the actual cost of the coverage. Any
additional amount due shall be paid by the employee. Notwithstanding anything herein
contained, it is agreed that in the event th€ county is delinquent in thJpaymeniof its
contribution to the Health and Welfare Program in efïect for the employees covered by this
contract, the Local Union shall have the right to take such legal action as they deem necessary
until such delinquent payments are made. It is further agreed that in the eveni that action is þten,
the county shall be responsible to the employees for loJses resulting therefrom.

Coverage starts on the first of the month following date of hire.

In the event the health insurance provisions of this Agreement fail to meet the requirements of
the Affordable Care Act and its related regulations oì cause the Employer to be subject to a
penalty, tax or flrne, the union and the Employer will meet immèoiãtety to bargäin over
altemative provisions so as to comply wilh the Act and avoid any penalties, taxes or fines for the
Employer.

This Section lA becomes void on Ma¡ch 31. 2017. end of daL

Deleted: Effective Janury l, 2014, $900.00 per
monttr flatdollarcontribution. $

Effective Jan@ry 1, 2015, $920.00 per month flat
dollar øntribution.,lf

Deleted:6

Deleted:940.00
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Section 1B. Effective April l. 2017:

Th-9 EmDloyer agrees to offer a Grouo Health Insurance olan eouivalent to existing coverage.
subject to the provisions of this Article and limitations. benefït and conditions esøblished qv the
contract with the insurance carrier. The aegresate value ofbenefits provided b), the group health
ins,urançe contract for employees covered by this collective bargaining agreemènt sháinãt be
reduced. unless the employer and union aqree to a reduction in benefits.

In the event the health insurance provisions of this Aereement fail to meet the requirements of
the Affordable Care Act and its related regulations or cause the Emplover to be subject to, a
oenaltv. lax or fine. the Union and the Emplover will meet immèdiàtel], to bargain on"er
altemative provisions so as to comply with the Act and avoid anv penalties. taxes or flrnes for the
Employer.

The Employer shall conhibute on behalf of eligible permanent and probationary employees
working thirtv (30) or more hours per week as follows:

The Employer's contribution shall not exceed the cost of the premium.

The emoloyer mav offer a waiver plan by countv policy.

The emolovee may "bu mium difference.
However. note. there is no employer HSA cont¡ibution offered on the hieher cost olans.

Effective April 1. 2017. the Employer shall make a contribution to each eligible employee's HSA
account. pro-rated by pav oeriod lover 24 pay periods per calendar yearl. as follows:

Single $2.260 oer vear. pro-rated by pay period
Sjssþl-l $3.260 per vear. pro-rated by pay period
Ealqrly $3.260 per vear. oro-rated bv pay period

Eliglble employees will receive a pro-rated HSA contribution for all pay oeriods in which the
employee is in a compensated payroll status or on FMLA.

The Employer shall be oblieated to make only one (ll HSA account contribution on behalf of an
employee. Therefore. if the employee is enrolled as a dependent of another employee for whom

HSA Compatible Plan Emnlover's Share of the
Premiu¡lr per month

Emplovee's Share of the
Premium per month

Single $502.48 per month for 2017.
To be determined for 2018.

$0/month for 2017.
$O/month for 2018.

Sinele + I $1.005.24 per month for 2017.
To be determined for 2018.

$ I 50.00/month for 20 I 7.
$150.00/month for 2018.

Family $1.142.82 per month for 2017.
To be determined for 2018.

$300.00/month for 20 I 7.
$300.00/month for 20 I 8.
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the Emplover has made a familv coveraee contribution. the Employer is not obligatecl to make a
seoarate sinele coverase conhibution on behalfofthe emplovee.

({ef:.Jgst a.nqte fg|ypuldiscusgion ourooses. the oro-rated HSA amount for 4/1/2017 -
12131/2017 is $1695 for Sinote. $2445 for Singte+1 or Famity)

Section 2. LIABILITY INSURANCE
The County of Aitkin agrees to furnish, at no cost to the employee, liability insurance to protect
officers-in amounts equal to the County's statutory liability for claims whère the County 

-has 
a

duty of indemnification pursuant to Minnesoúa Statute Section 466.07 .

Section 3. LIFE INSURANCE
The county Board agrees to provide and pay for a life insurance policy of$15,000.00 for all
employees and to provide life insurance coverage in the amount of$l¿),000.00 for their spouses
and dependents to age 26.

Section 4. BONDS AND PREMIUMS
should the Employer require any employee to give bond, cash bond shall not be compulsory, and
any standard premium involved shall be paid by the Employer.
The primary obligation to procure the bond shall be on the Employer. If the Employer cannot
arrange for a bond within ninety (90) days, he must notif the employee in writing. Failure to so
noti$ shall relieve the employee ofthe bonding requirement.

Ifthe proper notice is given, the employee shall be allowed thirty (30) days from the date ofsuch
notice to make his/her bonding requirements. Standa¡d premiums only on said bond to be paid by
the Employer. The standard premium shall be that premium paid by tire Employer for bonds
applicable to all other of its employees in similar classifications. Any excesi prèmium to be paid
by the employee.

Section 5. LONG TERM DISABILITY
The County shall provide long-term disability insurance to supervisory employees at no cost to
the employee. Said insurance shall take effect upon completion of six (6) rnontht probationary
period as defined in Article 4.

ARTICLE 16

Section L INDIVIDUAL AGREEMENT
The Employer agrees not to enter into any contract or agreement with any employees,
individually or collectivel¡ which in any way conflicts with the terms and prôvisions of this
Agreement.
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ARTICLE I7

Section 1. GRIEVANCE PROCEDURE
Crucial to the cooperative spirit with which this Agreement is made and in the sense of faimess

9d justice brought by the parties to the adjudicator of employee grievance, should an employee
feel that their rights and privileges under this Agreement havè beèn violated, they shall .onrutt
with their Union Steward. The Steward shall arrange for a Step I grievance meeting. Discharges
shall be handled as specified in Article 19, except as provided in Article 4 of this Aþeement.-
Any such dispute, complaint or grievance shall be deemed to have been waived ifnót presented
in writing by the aggrieved employee within fourteen (14) calendar days following the known
occurrence out ofwhich the grievance arose or from the first date ofwhich the grièvance could
reasonably be assumed to be known.

Any controversy arising out ofthe interpretation of, or adherence to, the terms and provisions of
this Agreement shall be settled by the grievance procedure hereinafter set forth: Shõuld a
difference arise between the Employer and the union or employees as to the meaning and
application of the provisions of this Agreement or as to the compliance of either party with any
of its obligations under this Agreemen! or should there be any complaint or grievanóe by an
employee, the Union or the Employe¡ an eamest effort shall be made to settle such difTerences
immediately under the following procedure:

Step 1.

Between the employee affected, Steward, and Human Resources Director.

Step 2.
Should the Union feel that the reply of the Human Resources Director is unsatisfactory, the
Union shall immediately submit the facts in writing to the County Administrator. The parties
shall arrange for a meeting within five (5) calendar days for negotiation ofthe issue. Ifthe parties
desire, a representative ofthe Union and a representative oftheEmployer shall attend said
meetings' If the issue remains unresolved it shall be submitted within tetr ltO¡ calendar days to
arbihation in accorda¡rce with Step 3.

Step 3.
Any dispute, difference or grievance relative to the interpretation ofor adherence to the terms of
this Agreement which has not been concluded th¡ough the above procedure within ten (10)
calendar days after reduction in writing in the manner hereinabovè provided, the matter may be
referred by either party within five (5) calendar days to a neutral a¡bitrator to be mutually aþeed
upon by the representatives ofthe parties. Should the representatives ofthe Union and the 

-
Employer fail to agree upon a neutral arbitrator within five (5) additional catendar days, the
neutral arbitrator shall be appointed as follows:

Section 2. ARBITRATOR,S AUTHORITY
The Commissioner of the Minnesota Bureau of Mediation Services shall be called upon to
submit a panel of seven (7) neutral arbitrators. After said panel has been submitted tò the parties
by the Bureau of Mediation Services, the Neutral arbitrator shall be selected by striking six (6)
names. The first shike to be determined by drawing lots, the seventh remaining name shall be the
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neutral arbitrator. The decision ofthe arbihator shall be final and binding on the Union, the

lmp_loye1 andany employee affected in a controversy so settled. If eithei party fails to abide by
the decision ofthe arbitrator, the parties will then be allowed to use whateìer iegal recourse they
deem necessary. The Union and the Employer shall share equally any cost for thle arbitrator. The
arbihator shall not add to, subtract from, or vary the terms olthis Agreement. The arbitrator shall
only determine issues submitted in writing. All decisions must be rendered in accordance with
the,language of this Agreement or written interpretation pertaining thereto signed by the parties
to this Agreement or their representatives.

Section 3. WAIVER
If a grievance is not presented within the time limits set forth above, it shall be considered
waived. If a grievance is not appealed to the next step within the specified time limit or any
agreed extension thereof; it shall be considered settled on the basii ofthe Employer's last

lnsw:r. If the Employer does not answer a grievance or an appeal thereof within the specified
time limits, the Union may elect to treat the grievance as denìèd at that step and immeàiately
appeal the grievance to the next step. The time limit in each step may be extended by mutuá
written agreement of the Employer and Union in each step.

Section 4. CHOICE OF REMEMDY
If as a result of the written Employer response in Step 2 the grievance remains unresolved a¡ld if
the grievance involves the suspension, demotion or dischargè of an employee who has completed
the required probationary period, the grievance may be appèaled either to Step 3 ofthis
grievance procedure or to another procedure such as Veterans Preference or Fair Employment.
Ifappealed to any procedure other than Step 3, the grievance shall not be subject to the
arbitration procedure provided in Step 3. The aggrieved employee shall indiõate in writing
which procedure is to be used - Step 3 ofthis grievance procedure or an alternative p.o""ãur".
The election set forth above shall not apply to claims subject to the jurisdiction of the United
States Equal Employment Opportunþ Commission unless allowedby law.

ARTICLE 18

DISCIPLINE
Section l. The Employer will discipline employees who have completed the required
probationary period only forjust cause. A written reprimand, suspènsion, demoiion or discharge
of an employee who has completed the required probationary perìod may be appealed througÈ
the grievance procedure as contained in Article l7 of the Agreement subject tó ìhe limitations set
forth in Article 17.

ScctlonåWritten reprimands, suspensions, demotions, and discharges will be in written form.
To become part of an employee's personnel file, notices of written reprimand, suspension,
demotion or discharge shall be read and acknowledged by signature ofthe employèe. Employees
will receive a copy of written reprimands and notices of suspènsion, demotion, and discharge.
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ARTICLE I9

DISCHARGE - (This Article 19 shall pertaÍn to dìscharye cases only, except as províded in
Article 4 of thÍs Agreement)
An employee who has completed the required probationary period shall be discharged only for
just cause after an investigation. An action to discharge an ernployee shall be taken by the
appointingauthority only after a meeting has been held between the designated union
representative and employee, and the County Adminishator . The employee and the Union shall
be given written notice of the charges against the employee and of thè mêeting date and time at
least ten ( l0) calendar days prior to the meeting. The Union and the employeJshall be present at
the meeting, and the Union shall present information relevant to the propoied dischargé and may
present witnesses and evidence. The Sheriffand/or Human Resourceì Director shafl hãve the
right to present information, witnesses and evidence at the meeting. This meeting shall be in lieu
of Steps I and 2 of the Grievance Procedure set forth in Article l7;f this Agreerient.

In the event the appointing authority proceeds to discharge, then a grievance relating to discharge
shall be fìled at Step 3 ofthe Grievance Procedure within fourteen (t+¡ cAenaar days ofthe daæ
of the discharge action.

ARTICLE 20

SAVINGS AND SEPARABILIW CLAUSE
If any Articles or Section of this Agreement or any riders thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with or
e¡forcement ofany Article or Section should be restrained by such tribunal pending a final
determination as to its validity, or if any Article, Section or rider is contraryìo a state or federal
administrative ruling or in violation of state or federal legislation or administrative regulations,
the remainder ofthis contract and any rider thereto, or the application ofsuch Article or Section
to persons or circumstances other than those to which it had been held invalid or to which
compliance with or enforcement ofhas been restrained, shall not be affected thereby.

In the event that any Article or Section of this Agreement is held invalid or enforcement of or
compliance with which has been restrained, as set forth, the parties affected thereby shall enter
into immediate Collective Bargaining negotiations, upon the request of the Union or the County,
for the purpose of aniving at a mutually satisfactory replacemenì, pertaining to the same subjeõt
matte¡ for such Article or Section during the period of invalidity or reshaint.

15



ARTICLE 21

WAGES
I Sectton A

Employees covered by this Agreement shall be paid in accordance with Appendix A.

1/l/2017 3.0olo eeneral adjustment. no step increase.

In no eu"nt shull * employ"e'r *uge b" udjust d to e*"..d th" .a*i'nu. of th"
appropriate salarv ranse.

E{fgctive Januarv 1.2018. emplovees covered b}, this Aereement shall be paid in accordance
with Appendix A.

l/l/2018 0oá general adjustment. Employees whose wage is below the maximum of the
appropriate wage schedule will advance to the next step on Januar.v l. 201g.

l/1/2018 $575.00 one-time lrrmp sum payment (taxable income) to all full-time
employees who have l5 or more years of service with Aitkin countv as of l2l31/2017.

In no eu"nt shall * employee's *uge b" udjust.d to e^"..d th" .*imu. of th"
appropriate sala¡y range.

All employees shall remain at their rate of pav at the expiration date of this Agreement until a
new Agreement is executed by the parties.

Section B. Overtime Hours: compensation will on status under the
Labor standards Act. All non-exempt employees who are assigned by the Employer to work in
excess of40 hours in a work week shall be compensated for such overtime hours at the rate of
one and one-half (l %) times the regular shaight time rate of pay.

section c. Termination: Employees who terminate employment prior to the date of county
Board approval of this Agreement shall not be eligible for retroactive wage adjustments.

Seclion D. CNewl An employee who is promoted to a higher paid classification would be placedl
on the step that results in at least a $0.25 oer hour increase (or $520/vear increase for fuil-time
lalTie9ÆLSA exempt positions). Thereafter. the employee would receive increases as provided
for by the Asreement.

lection E. fNew) An employee whose iob classification is upsraded will be placed on the steo in
the new pay range that results in at least a $0.75 per hour increase (or $1.5607),earlncreasãEl-
full-time salariedÆLSA exempt positions).

Kårlâ

Deleted: Employø whose mge is betow the
maximum of the appropriate wage schedule will
advanæ to the trext step on the wage schedule on
January 1 øch yør ofthe 2014-2016 Agræment. In
no event shall m employæ's wage exceed the
maximuñ of the appropriate wage schedule All
employæs shall remain at their nte of pay at the
expimtion date of this Agræment mtil a new
Âgreement is executed by the parties_f
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ARTICLE 22

MSRS HCSP
This section aoolies onlv to emøloyèes who were híred on or be_fore April I. 2008. after
comoletion of ten (l 0I vears continuous semice. and who were elieíble for severance pav
under the Teamsters Licensed or Teamsters Non-licensed collectiye bareaining agreement
orior to promotion to this Teamsters Suoervisory unit: For employees who have mel aqe e¡¡rd
sgrvice requirements necessarv to receive an annuity from PERA or who are receiving a
disabilifv benefit from PERA. the County will deposit 1007o of the emoloyee's severance pay
and accrued but unused vacation into a MSRS HCSP account unon retiremem
in good standing.

ARTICLE 23

EXPIRATION
The period of this Agreement shall be from the lst day of January, until the 3lst of
December,20 and shall continue in full force a¡rd effect from to
written notice of intention to or modiff this Agreement is party to the
other party sixty (60) days prior to the date ofexpiration or any anniversary thereof. Such notice
may be delivered personally or by certified mail and if by mail, the notice must be received sixty
(60) days prior to the expiration or anniversary date thereof. Ifthe notice is to terminate, this
Agreement shall then terminate on the anniversary date next following. If the notice is to change
or modify, such notice shall specify the changes or modifications demanded.

Formattêd: Nomal

D€leb.l:4

Delefüd: ó

IN WITNESS WHEREOF, we have hereunto set our hands and seals

AITKIN COLINTY BOARD OF COMMISSIONERS

Chairperson

County Administrator

Human Resources Director

TEAMSTERS GENERAL LOCAL TINION NO. 346

Secretary-Treasurer, Local No. 346

of

By:

By:

By:

By:

Deleted:

Deleted: _2014
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President, Local No. 346

By:

By:
Business Agent
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Teamster's Supervisory Unit
January l,20

Undersherift Grade 15

Jail Adminishator, Grade 14
Assistant Jail Adminishator, Grade l0
Dispatch Supervisor / Co-Jail Program Coordinator, Grade 9
STS Coordinator / Co-Jail Program Coordinator, Grade 7

Deleted:4
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Memorandum of Aoreement (g Hours personal Leave)

fhis MemoranduT ,of en R¡tt¡n County

"Union").

the Cnrntu enci thê [ lnion arc to a colleetivc baroainino

WHtrR ciurina neooliatinnc lhe 2017-2î ß baroainino

EAS. the Countv indicated its interest maintainino ooen on

W,,HEREAS. in the spJrit of comoromise with the exoedited settlement. the parties
aoregd that one+ime. olr December 2+, 2018. g horrs offi
prouided to actiue (probationarv and non-probationarvl full-tinre emplovees.

NôW THFRFFORtr lhe nartice an ree as followe'

1. J,he oqrtr,eg aqree these I hours of personal leave oranted on December 24. 201g.
will,Þ.e ?dninistered in accordancg with the existino pelsffi
and that prior suoervisory aooroval is reouired.
2. The, parties aoree these personal leave hours will not be stacked in anv wav to
qenerate overtime oav.
3' This Memorandum of Agreement constitutes the complete and total agreement of the
parties reqardino this matter.

IN ESS WHFRtrOF fhc have caused fhic ndum af

troR I ôCAr NO 346' FOR COIINTY OF AITKIN'

Aitkin County Board of Commissioners
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